EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (“Agreement”), is entered by and between the Board of
Governors of MISSOURI STATE UNIVERSITY, West Plains, Missouri, (‘;University”), and
Matthew Hughes (‘;Coach”), and is effective as of June 1, 2024 (“Effective Date”).

| WITNESSETH:

WHEREAS, the University désircs to employ Coaéh as Head Rodeo Coach, énd Coach
desires to serve in the position of Head Rodeo Coach under the terms and conditions set forth .
herein. |

NOW, THEREFORE, in consideration éf the p‘romises, cyovénants, and agreements herein
set forth, ;nd | for other good and .valuable consideration, receipt of which is hereby
acknowledged, the parties hereto coirenant and agree as follows:

1. Term of Employment |
The University does hereby employ Coach for a term from June 1, 2024, through June 30,
2025, as the Head Rodeo Coach, subject to termination, on the terms and conditions heremafter
provided. The parties agree to review the terms and conditions of the Agreement after the 2024-
2025 rodeo seasoh. |
2. Duties
Dur'mg each year that the Agreement is in effect, Coach shall be ‘responsible for fulfilling thev

following duties:

(a) Head Rodeo Coach. Coach shall serve the University as its Head Rodeo Coach, and shall
at all times devote his whole time, attention, and energies to the conduct and coaching of
intercollegiate rodeo on behalf of the University, and to the administration and -

management of his coaching staff, and shall do and perform all ‘services, acts, and things
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connected thcreWith as the D.irector of Athletics for the UniverSity shall ffem time-to-time
direct, which are of a nature customarily and properly belonging to tlie duties of a ;
University Head Rodeo Coach.

(b) Other Activities. Coach shall assist academic advisors to etudent-athletes in the Grizzly
Redeo program arid assist with athl‘etics fundraising. NOtWithstanding the foregoing
provisions, he shall be permitted to conduct summer rodeo eanips or clinics for his sole
benefit as further descr_ibed herein. |

3. Compensation |

As of the.Effective Date, the University shali pay Coach the foliowing c_:ompensation:

(a) Base Salary. On an annual basis, the University shall pay C(o"ach Sixty Thousand Dollars |
‘and Zero Cerit‘s‘ ($60,000.00) (“Base Salary™). For the duration of the Agreement, Coach -

Base Salary shall not be eligible for any and all across-the-board salary increases provided
to University’s other employees during the term of this Agreement. .

(b) Payment Via Universig’s Standard P;iyroll Procedure. Coach’s salary shall be peid in
equal sums at such intervals as the University has establ-ished. for its payroll procedure, less
applicable taxes and withholdings. |

(c) Eligibility for Incentive Payments; Coach shall be eligible for additional incentive
payments as specified in Section 5.

4. Additional Enﬁtlemenfs

(a) Fringe Benefits and Privileges; T iie benefits and .privileges accorded the University
administrative, professienel and staff employees, such as, but not limited to, paid vacation,
sick leave, workers compensation, Missouri State Employees' Retirement System

(MOSERS), hospitalization/medical insurance, life insurance, long-term disability
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insurance, and ‘other benefits established by the Board of Goyefnors will 1ikewise be
accorded to Coach.'I‘t is agreed that the terms and conditions bf the Faqulty Handbook will |
.not be regarded as a part of the Agreement and that Coach is not on tenure-track and is not

. receiving ténuré. | |

(b) ’Expéhsé Allowanée. All necessary and 1fea$onable expenses incurre_d ‘by Coach while

, recruiting or on ofﬁciél business for tﬁe University’s athletic program 'will be
paid/rehhburs_ed to Coach, puréuént to University pO'l'icy. Such expenses must be approved
by the Urﬁversity’s Director of Athletics upon pl‘eéentation of expense vouchers and
supportlng documents; such approval not to be unreasonably w1thheld

(¢) Use 01 University Vehlcles Coach expressly warrants and agrees that no Umvermty

| vehicles will .be used ta transport non-Missouri State students or non-Missouri State
employees or fofactivities n;)t invblving Missoﬁri State Uni{/ersity. However, guests of the
University traveling on official Uhiversity'businéss ‘may ride as passengéfs in University
.\.Iehicles if approved in advance by the Direct‘of 6f Athlﬁeticvs‘. It must bg noted that no
guarantee exists that liability coverage will be afforded to anyl guest in a~u>1'1iversi.tyr'\'/ehicle ,
in the event of an accident.

(d) Tickets. Coach shall bé entitled >to two '.ticlA(‘ets to each Grizzly Athleﬁds events and all
tournament games‘ for personal use and additional tickets as necéssary to assist Coacil in
promoting and enhancing the University’s Rodeo program. Coach a'qknowledges that
receipf of tickets may be repoﬁed as personal income éubject to applicable taxes. '

| (e) Coaéh’s Show. Coach shall be permitted to contract independently with and receive

compensation directly from a radio station approved by the University for purposes of
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participating in a “Coach’s Show.” In participating in the Radio Show, Coach will not
engage in conduct that does not well represent the University or the media outlet.

5. Other Compensation and Incentives

(a) Achievement Payments. Coach shall be entitled to 1‘e,ceive'cer.tain'paymen’ts' (before taxes)
during the term of this agreement, if the Un.i%réity Rodeo Team (the “Team”) performs to
certain levels of achievement. It is expressly uﬁderstood that in no circumstances shall the.
total amoﬁnt of achievement paymehts exceed $8,000.00 annually during this Agreement

period.

i.  Category I - NIRA National Qualiﬁer,:

¢ For each student/athlete that cjualiﬁes for the Collége ’Na,tional Finals Rodeo the
coach will fecéive $500 not to exceed $5,000,
ii. Categbry II - NIRA National Tournament:
e For each Team that qualiﬁes for the College Natioﬁa] Finals Rodeo éoach will
receive $1,500 per team.
-6. Rodeo Clinics. |
The University acknowledges that it is in the interest of 't._h_e University to have Rodeo Clinics.
In this »rega:rd,' Coach may conduct annual Rodeo Ciinics during the temi of this agreement
and, if he does so for his own beneﬂt, the University shall Iﬁake available both University
facilities and contracted facilities for that purpose, subje_ct to the following provisions as long.
as the Agreement remains in effect and is not canceled or t_erm‘inated. |

(a) University Fee Per Ca_Lﬁ_p Enrollee. Coach agrees to pay the University one dollar ($1.00)

| per paid enrollee or one hundl_"ed dollars ($100.00), whichever is the lesser sum, for the use

of the contracted rodeo facility.
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(b) Insurance Obligations. Coach agrees to secure commercial general liability insurance to
cover the operation of the camp. Such insuranqe shall be in minimum liability limits of
Five Hundred Thousand Dollars ($500,000.00) per person; and Two Million Dollars
($2,000,000.00) in the aggregdte, with the Board of Governors of Missouri State University

| _named as additional insured. No such insurance shall be construed to constitute a waiver
of any sbvérei gn, govefnmentél or official immunity. Coach agrees to increase the’ iiability
ﬁmits if requested by the University as a result of a change in Missouri law.

(é) Mandated Reporter Training. Coach will attend and reqﬁire all staff té attend any
Univers.ity-required. mandated reporfer and/or Title IX training prior to conducting any

rodeo camps.

(d) Use of University’s Housihg ,S;'stem. Coach shall be given access to the University’s -
residence housing éystem for use in cbnjunctio‘n with rodeo éamps, ‘p.rovidbed that he shall
pay the then chrreﬁt dai]_y rate charged by the University’s Department of Residéncé. Life |
for each camp enrollee. The University agrees to provide Coaéh with notice of any increase

in residence hall rates for the subsequent year.

(e) No Guarantee as to Number of Camp Participants. Coach does not guarantee any

number of enrollees.

() Registration Fee, Revenue for Rodeo_Camps. The fee for each enrollee shall be
established by Coach. Coach shall be allowed to retain all revenues and income generated

by such camp, less fees referenced above in Sections 6(a) and @).

() Use of University Name, Logos in Camps Promotion. Coach may use the University

names, logos, and depictions on brochures and similar camp documentation. University
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funding and/or University per‘sonn.el may be used for any required reconfiguration of
playing surfaées for permitted camps. -
7. Professional and Moral Conducf Required

Itis understbod that Coach is being employed by the University, which is a member institution

of the NIRA, for the purpose of administering, conducting, and coaching intercollegiate

athletics. Accordingly, Coach agrees he will diligenﬂy conduct the athletic departmen;c under
his direction in such a manner that NIRA fegulations and codes of conducﬂ now existing or
hereinafter enacted, require. Additionally, Coach agré,es to comply with the following conduct:

(a) Coach will make bést efforts to ensure that the Team’s student-athletes conduct theméelves

- with honesty and sportsinanship at all times.

(b) Coach shall ﬁot accept compensation or gratuities of any kind whatsoever, either directly
or indirectly, for representing a professional sports organization in the scouting or
contacting of athlétic talent or the negotiating of a contract.

(¢) Coach shall not represent, directly or indirectly, a student-athlete in the ‘marketing of
athletic . ability or reputation to, a professional sports team or professional sports |
organizatioﬁ énd. shall nof receive compensation or gratuities of any kind, directly or
1indirectly, for such services.

- (d) Coach further agrees that he may be suspended for a period of time, without pay, or that
his employment may be terminated, notwithstanding any other provisions of this |
agreement, if he is found by the NIRA to be invo.lved in violation of NIRA regulations.

(e) Accel\ating the role of a coach assumes the highest level of academic and athletic integrity,
professionalism, .re‘sponsibility and respect for the game, athletes, officials, administrators

and the college community. The NIRA has outlined the expectations in the “NIRA
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Rulebook” which can be found on the NIRA website. In addition to and in conjunction -

with the NIRA position, Coach will:
e Follow all rules, policies and procedures proxhoted by the college, conference,
region, and national association;
e Serve the st'u‘dent~athletes as a positive role model and men{or; '
. Devel‘op and' train each studént—athlete to reach each of their athletic, acadcmic,
character and leadership potential; o
® Be accountable and take responsibility for the actions of self, athletes, and staff
with respect to pfomoting good sportsmanship and respect for the game;
e My signature below indicates my commitment to coaching excellence, and Coach
agrees to follow the ideals as outlinéd 1n this Agreement;‘ and
e Tailure to maintain these provisions shall constitute material breach of this
agreemeﬂft.
Coach acknowledges that he has an affirmative obligatidn to 'cooperéte fully in ﬁl&
NIRA/University infraction process, including the investigation and adjudication of a case of
infraction. furtﬁennore, the Parties recognize that if Coach is found in violation of NIRA
regulatioi;'s he may be subject to disciplinéry or corrective actions as set forth in the provision
of the NIRA infractions process, including suspension without pay and/or termination of
employment under Section IO(b). |
8. Non-functional Pefsoxinel A
Nonfunctional or otherwise gnauth.orized personnel shall not occﬁpy' seating or space either
on or adjacent to the team bench during competitioné.

9, Extension
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On or before April 1, 2025, the University’s Director of Athletics, in conjunction with the
University Chancellor, will conduct a pe;formance review and evaluation of Coach and shall -
glve Coach notice in wntmg statmg whether it is w1111ng to modify the agreement. Not later
than thirty (30) calendar days followmg receipt of such notice, Coach shall respond by sta’cmg
hlS acceptance or rejection, or his proposed modification of the salary offer extended by the
University. If agreement upon the terms of such modification is reached, a new agreement
document codifying the terms agreed upon shall be executed by the parties. Such agreément
must be approved by the Board of Governors. |
10. Termination

(a) Termination Due to Expiration of Term. This Agreement shall terminate as of the last

day of the term (June 30, 2025). The ‘parties may negotiate a new agreement beyond this

termination date if the parties would like to continue Coach’s employment.

(b) Termination for Incapacity; Cause. This Agreément may be terminated at any time
| during the term, by the University, upon the occurrence of any-one of the following eveﬁts:

i. Terminétion Due to ihcapacitx. The Agrecment shall terminate automatically if
Coach becomes totally disabled within the meaning of the University’s disability

inf;urance for employees of Coach staff classification so that he qualifies under the
University’s long-term disability plan, or if Coach becomes permanently disabled.
Permaﬁently disabled shallbrnean physical or mental incapacity of a nature which \

preventé Coach from performing his duties under thé Agreement fora period of one

hundred eighty (180) consecutive days. In the event termination occurs under this

Section due td permanent disability at a time when Coach’s University disability

plan benefits are not sufficient to fund his compensation during the one hundred
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eighty (180) day waiting period to qualify under the University’s long-term
disability plan, the University will supplement those benefits to ensure Coach

receives his full compensation.

ii. For Just Cause. The term “just cause” vis defined consistent with applicable
Missouri law. For “just cause” may include, but is net limited to, misco‘nducfc,
conduct that causes embarrassment to the University, moral turpitude, dishonesty,
£ross negligence, insubordination, violation of University policies, conviction of a

»felony, major infractions of NIRA rules/and regulations as determined by NIRA,
prolonged absence from duty without consent of the Athletic Director, ‘and willful .
disregard for the welfare and safety of Universify student-athletes, No 'ternlination
of employnlen_t for alleged “just cause” shall occur without first giving Coach

notice in writing of the cause alleged, and an opportunity to be heard.

(iil,  Effect of Termination for -Il_l_S_t Cause. In theevent the University terminates
‘Coach’s employment, under Section 10(b)(ii) above, Coach shall not be entitled to
any further compensation following the date of such termination, unless otherwise
agreed to in writing by the University. Coach will, however, be entitled to all
compensation and achievement n‘ayments earned through the date of terminatiqn.
11. Cancellation |

(a) Cancellation Without Cause by Coach. Coach may cancel this Agreement without

penalty by giving written notice of cancellation on or after June 15, 2025, however, and
notwithstanding any other prov1s10n of the Agreement, if Coach cancels this Agreement
before June 15 2025 Coach shall pay as damages to the Umversxty the liquidated sum of

$10,000.00. The parties agree that actual damages in the case of such cancellation are
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difficult, if not impossible, to determine. Such liquidated sum shall be paid within one
hundred eighty (180) days of notice of cancellation and, if not paid in such time, will

increase by one hundred dollars ($100.00) per day until paid.

(b) Cancellation Without Cause by University. Notwithstanding any provision of the

Agreement to the contrary, University may also elect to cancel this Agreement by

notification to Coach in writing, on or before May 1, 2025. It is understood and agreed that
cancellation does not require just cause or any cause. In the event of cancellation by

University, Coach shall receive payment for the number of months remaining on the

Agreement after 'the effective date times the base monthly fate by payment.
12. Missouri Law
The laws of the State of Missouri shall govern this Agreement, including the Missouri Sunshine
Law. Coach acknowledges that the Agrecment is a public document under the Sunshine Law,
. which the Univer_sity may release without prior notice to him.
13. Entire Agreement
'This Agreement constitutes the entire understanding between the 'parties, all préxﬁous oral and
written statements, negotiations, and Letters of Employment having been iﬁcérporated herein.
It may only be amended in writing signed by the parties.
IN WITNESS WHEREOF, the parties have executed this Employment Agreement on the

dates indicated below:

Coach | Missouri State University-West Plains
"//?Maﬁheﬁ Huighes Dr. DennigTancaffer -
Head Rodeo Coach Chancellor / . /
GY2Y= 202Y | S 3 Py
Date 4 7 !

. , Date
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